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Introduction
This report assembled by The Searchlight Review focuses on the 2014 “Employment at
Cherry Point” report, and the 2019 “Employment at Cherry Point” update to the 2014
report, both of which, were prepared by Western Washington University’s Center for
Economic and Business Research (CEBR). CEBR was commissioned by the Whatcom
Business Alliance to prepare the two reports. Western Washington University (WWU) is
located in Bellingham, Washington.
CEBR’s 2014 Employment at Cherry Point report was prepared starting in the summer
of 2014, and it was released in October of 2014. The 2014 Employment at Cherry Point
report was co-authored by CEBR Co-Director and Associate Professor, Department of
Economics, Dr. Hart Hodges, and Dr. William Beyers, Professor Emeritus, Dept. of
Geography, University of Washington.
CEBR’s 2019 Employment at Cherry Point report which updated its 2014 report was
prepared starting in the summer of 2018, continuing through early 2019, and was
released in March of 2019. The 2019 Employment at Cherry Point report was prepared
by CEBR co-directors, Dr. Hart Hodges and James McCaﬀerty, and research analyst,
Allison Rucker.
The Searchlight Review’s report examines public records related to the 2014
Employment at Cherry Point report which were obtained in October of 2017 from
Western Washington University (WWU), and examines public records related to the
2019 Employment at Cherry Point report which were obtained from the university
which were sent in installments during the months of April, May, June and July of 2019.
For the purpose of this report, and for CEBR’s 2014 and 2019 Employment at Cherry
Point reports, the Cherry Point Industrial Zone is defined as the Cherry Point Urban
Growth Area, as pictured in the map on the following page.
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Image above is a screenshot (taken from the current Whatcom County Comprehensive Plan)
showing the Cherry Point Urban Growth Area is shown shaded in light grey
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Executive Summary
The goal of The Searchlight Review’s report is to provide information based primarily on
public records obtained from Western Washington University (WWU) regarding the
preparation of both the 2014 and 2019 “Employment at Cherry Point” reports created
by WWU’s Center for Economic and Business Research (CEBR). CEBR was
commissioned by the Whatcom Business Alliance (WBA) to prepare each of those
reports. The Searchlight Review focused on the records of communications exchanged
including those between CEBR and the WBA and other parties involved in those, as
well as records of internal CEBR communications, all of which, related to both the 2014
and 2019 Employment at Cherry Point reports.
CEBR’s 2014 Employment at Cherry Point report provided “a point of reference in
discussions about the jobs that currently [in 2014] exist within the Cherry Point
Industrial Zone in Whatcom County,” according to the report’s Executive Summary.
CEBR’s 2019 Employment at Cherry Point report updates the 2014 Employment at
Cherry Point report created by our Center and provides a more current reference point
for discussions about the economic contribution, commonly referred to as an
economic impact, made by businesses within the Cherry Point Industrial District in
Whatcom County, Washington,” according to the report’s Executive Summary.
The Searchlight Review’s research finds:
๏

In its 2014 Employment at Cherry Point report, CEBR allowed Gateway Pacific
Terminal (GPT) applicant SSA Marine/Pacific International Terminals (PIT) and its
paid consultants to provide input on the draft report, using the Whatcom
Business Alliance (WBA) as a conduit for SSA Marine/PIT’s interests.

๏

The 2014 Employment at Cherry Point report has been used for advocacy
purposes by pro-Cherry Point development interests, despite the fact that in its
report CEBR states in the Executive Summary, Introduction and Conclusion
sections that the report was not intended to serve any advocacy purposes.

๏

Email records show, before even receiving a green light to proceed with the
original Employment at Cherry Point report in 2014, CEBR co-director, Hart
Hodges, suggested to WBA president, Tony Larson, that they (CEBR and WBA)
discuss ways to get multiple organizations in support of the report. Hodges told
Larson that he had talked to a few people about that possibility and he thought
the best option would be to produce the report and then circulate it to a few
organizations, and ask those organizations to say that they consider the report
to be balanced and useful.

๏

Records show that SSA Marine/PIT’s paid consultant on the GPT project, Craig
Cole connected Loyd Drain with WBA president, Tony Larson. At that time, Drain
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was the executive director of the Wyoming Infrastructure Authority (WIA), an
instrumentality of the state of Wyoming that plays a vital role in supporting,
advocating, monitoring, and promoting its state’s energy resources.
SSA Marine’s VP of business development, Joe Ritzman, was included in
•
some of those email communications. Drain expressed the WIA’s
readiness to become a part of the 2014 Employment at Cherry Point
report and contribute to its cost, and to meet to discuss the report’s
Scope of Work to ensure all the parameters would be addressed.
๏

CEBR co-director, Hart Hodges, suggested to WBA president, Tony Larson, the
idea of having a few people review the 2014 draft Employment at Cherry Point
report and to make edits based on their feedback. The individuals Hodges listed
included: GPT consultants Megan Watt and Craig Cole, Port of Bellingham’s
economic development specialist, Dodd Snodgrass, Steve Jilk at Whatcom
County Public Utility District #1, regional director of public aﬀairs and
communications for Phillips 66, Jeﬀ Callender, and others.

๏

Records show that a draft of the 2014 Employment at Cherry Point report was
distributed for review to GPT consultants Megan Watt and Craig Cole, along
with Bruce Boram, a Seattle-based political and public aﬀairs consultant who
has worked with the Washington State Republican Party, the House and Senate
Campaign Committees, and the Oregon House Republicans.

๏

Records pertaining to the 2014 Employment at Cherry Point report show that
approximately three months after CEBR started working on the report, and after
the draft report had already been sent out in early October of 2014 to various
individuals, CEBR’s co-director, Hart Hodges, was advised by two groups at
WWU, that he and his co-author of the report, Dr. William Byers, not use any
outside help with the report. Dr. Byers is a professor at the University of
Washington.

๏

During the interim between the release of the 2014 Employment at Cherry Point
report and before CEBR started working in 2018 on the 2019 Employment at
Cherry Point report, the WBA was working with at least two public aﬀairs
consultants who were included in communications with CEBR’s co-directors
Hart Hodges and James McCaﬀerty and the WBA regarding the proposed
Cherry Point Amendments to Whatcom County’s comprehensive plan and code.
One of those consultants was BP’s director of communications and
•
external aﬀairs - Northwest for BP America, who was assigned as a parttime resource for the WBA for several months to help with work related to
the proposed Cherry Point Amendments to Whatcom County’s
comprehensive plan and code.

๏

During the interim between the release of the 2014 Employment at Cherry Point
report and before CEBR started working in 2018 on the 2019 Employment at
Cherry Point report, the WBA made multiple requests of CEBR’s co-directors to
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take several actions which would be considered to be advocacy eﬀorts related
to the proposed Cherry Point Amendments to Whatcom County’s
comprehensive plan and code.
At least one of those requests originated from SSA Marine’s V.P. of project
•
development, Skip Sahlin, and was sent to Hodges by the WBA on behalf
of Sahlin. From reviewing the records released by WWU indicate that,
eventually, Hodges told the WBA that he and McCaﬀerty would not be
able to help them in terms of those specific requests.
๏

According to email records, in August of 2018, WBA president, Tony Larson,
asked CEBR co-directors, Hart Hodges and James McCaﬀerty, if WWU/CEBR
would be interested in doing an update to the 2014 Employment at Cherry Point
report previously produced by CEBR.
It took approximately three minutes for CEBR’s co-directors to make the
•
decision to prepare the update to the 2014 Employment at Cherry Point
report for the WBA, ignoring the fact that Hodges had acknowledged to
his co-director, McCaﬀerty — that what the WBA wanted was CEBR’s
(and by extension, the university’s) name on an advocacy piece. Giving
the go-ahead in an email, Hodges told McCaﬀerty, “Then go forth and
generate revenue.”

๏

The 2019 Employment at Cherry Point report has been used for advocacy
purposes by pro-Cherry Point development interests, despite the fact that in its
report CEBR states in the Executive Summary section that the report was not
intended to serve any advocacy purposes.

๏

Email records indicate there was at least one meeting (in September of 2018)
with CEBR co-director, James McCaﬀerty and WBA president, Tony Larson, at
which political and public aﬀairs consultant Bruce Boram was present. Email
records also indicate that Boram was working with the WBA and CEBR on the
2019 Employment at Cherry Point report up through the WBA’s March 19, 2019
rollout event for the report, including a number of days after the event.
In 2014, CEBR co-director, Hart Hodges, had previously refrained from
•
getting further help from Boram on CEBR’s 2014 Employment at Cherry
Point report based on the advice of two groups within WWU.

๏

Email records show that WBA president, Tony Larson, had to provide specific
contacts at Cherry Point companies for CEBR to contact, and in a number of
cases he had to contact those businesses himself to encourage them to provide
the information for the 2019 report.
At least one of the businesses needed assurance that the WBA was
•
involved in the 2019 Employment at Cherry Point report in order for it to
cooperate by providing the information regarding employee numbers and
wages requested by CEBR.
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๏

According to email records, CEBR co-director, Hart Hodges, voiced frustration
to his co-director, James McCaﬀerty, that the WBA asked for a section on
aﬀordable housing in the 2019 Employment at Cherry Point report which was
was not in the original Scope of Work.
Hart Hodges told his co-director, James McCaﬀerty, in an email, that it
•
was “quite a reach to let the WBA say something political.” While Hodges
expressed his dislike for it, he and James McCaﬀerty still included a
section on aﬀordable housing in the 2019 Employment at Cherry Point
report.
The aﬀordable housing section that was added to the report consisted of
•
three pages and was ultimately titled, “Aﬀordable Housing and Poverty.”
Even though Hodges suggested in an email that CEBR add a footnote in
•
the report to say that the “Aﬀordable Housing” section was added at
WBA’s request (which he described in an email as “a CYA move”), no such
footnote appeared in CEBR’s 2019 report.

๏

Email records indicate that the WBA specifically wanted something to be
included in the “Conclusion” section of the 2019 Employment at Cherry Point
report that would show the median home price in Whatcom County that would
be aﬀordable at the average wage level in Whatcom County, and the home price
that would be aﬀordable for Cherry Point workers at their average wage level.
CEBR did include a version of what the WBA had specifically wanted to have
included in the “Conclusion” section of the report.

๏

The WBA held a March 19, 2019 event at which the 2019 Employment at Cherry
Point report was rolled-out and there was a panel discussion of the report
featuring eight panelists. Among the attendees, there were numerous elected
and public oﬃcials who were invited by the WBA.
The majority of the panelists’ remarks perpetuated the message that the
•
proposed Cherry Point Amendments are too restrictive for Cherry Point
businesses. They also advocated for easier and predictable permitting
processes.
The emcee for the event, WBA president, Tony Larson, claimed that there
•
is a formalized group in our area “whose stated goal is to deindustrialize
Cherry Point,” but he presented no evidence of such a group.

๏

The moderator for the March 19, 2019 event, Jim McKinney, perpetuated the
idea that the Whatcom County Council has been problematic in its handling of
the process for those amendments. However, the Cherry Point amendments
process that has been ongoing for several years is a public process which
includes detailed work and extensive review by the County Planning
Commission, the County’s Planning and Development Services department, an
outside legal firm, and the County Council.
There has been public testimony regarding the Cherry Point Amendments
•
delivered verbally to the Whatcom County Council and the Whatcom
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County Planning Commission during their meetings and public hearings,
as well as written public comments which have been submitted to them.
Additional opportunities are upcoming for public comment on the
amendments throughout the Planning Commission’s and County Council’s
review process.
๏

Email communication records show that the WBA provided some specific
names (and their contact information) of individuals at Cherry Point businesses
for CEBR to contact for its report.

๏

According to email communication records, in a number of instances, the WBA
provided data to CEBR rather than that data having come directly from the
Cherry Point businesses to CEBR.
WBA president, Tony Larson, provided Puget Sound Energy’s charitable
•
giving numbers for 2018 in a March 12, 2019 email he sent to the CEBR
research analyst working on the 2019 Employment at Cherry Point report.
WBA president, Tony Larson, provided data directly to CEBR regarding
•
BP’s charitable giving numbers when he asked CEBR to make a
correction to BP’s volunteer hours number in its draft report in a March 13,
2019 email he sent to the CEBR research analyst working on the 2019
Employment at Cherry Point report.

๏

Email communication records related to both the 2014 and the 2019
Employment at Cherry Point reports indicate that the analysis presented in those
reports prepared by CEBR was not truly independent from the funding source
which was the WBA, nor was that analysis truly independent from entities such
as SSA Marine/PIT, Phillips 66 Ferndale refinery, BP Cherry Point refinery, and
even the Wyoming Infrastructure Authority, all of which have provided funding to
the WBA and have, or had, financial interests in Cherry Point.
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Overview
According to the Executive Summary of CEBR’s 2019 “Employment at Cherry Point”
report, it updates the 2014 “Employment at Cherry Point” report that was prepared by
WWU’s Center for Economic and Business Research (CEBR), and “provides a more
current reference point for discussions about the economic contribution, commonly
referred to as an economic impact, made by businesses within the Cherry Point
Industrial District in Whatcom County, Washington.” The Executive Summary of
CEBR’s 2019 report also stated that “This report is not intended for any advocacy
purposes.”
CEBR is an outreach center at WWU located within the College of Business and
Economics, according to its website. The center’s website states that CEBR “works in
partnership with businesses, non-profits, government/quasi-governmental entities and
tribal communities to respond to data and analysis needs.”
Records show that an invoice for $6,500 for CEBR’s work in preparing the 2019
Employment at Cherry Point report was sent to the WBA via a March 26, 2019 email,
which also included a copy of the Scope of Work for the report. WBA’s payment for
that fee was received by the university, according to WWU’s public records oﬃcer.
The Searchlight Review had also obtained public records from WWU in October of
2017 which related to CEBR’s initial Employment at Cherry Point report that was
released in October of 2014.
The 2014 Employment at Cherry Point report was about the economic impact from the
businesses in the Cherry Point Industrial Zone. That 2014 report was co-authored by
Dr. Hart Hodges, and Dr. William Beyers, Professor Emeritus, Dept. of Geography,
University of Washington. Bill Beyers has authored numerous economic impact studies
and has been primarily responsible for the maintenance of the Washington State InputOutput tables, according to the short summary of his background in CEBR’s draft
Scope of Work dated June 11, 2014, that was provided in email records.
The draft Scope of Work indicated that the initial preliminary budget estimate for
CEBR’s work preparing the 2014 report was $10,000. Records show an invoice dated
November 4, 2014 was sent to the WBA from WWU for CEBR’s work in preparing the
2014 Employment at Cherry Point report, and that the university received the payment
from the WBA on January 6, 2015.
Both the 2014 Employment at Cherry Point report released in October of 2014 and the
2019 Employment at Cherry Point report released in March of 2019, were
commissioned by the WBA’s board of directors. The WBA, created in 2012, is a
business support and advocacy member group. Its organization’s website states: “The
WBA advocates on behalf of all businesses and industries in Whatcom County,
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providing they are good actors, follow the rules and comply with all local, state and
federal laws.”
The WBA and its founder, Tony Larson, who has been associated with conservative
politics in Whatcom County, were strong advocates for the Gateway Pacific Terminal
project proposed in 2011. According to its Project Information Document filed with the
County, if built, coal terminal applicant Pacific International Terminals, a subsidiary of
SSA Marine, planned to export 48 million tons of coal per year from Cherry Point, in
Whatcom County, for the first ten years of its terminal’s operation.
In its endeavor to acquire the necessary permit approvals for that project, Pacific
International Terminals (PIT) and its aﬃliated advocates, were willing to take actions
that would have abrogated the tribal treaty rights of the Lummi Nation. Ultimately, on
May 9, 2016, the U.S. Army Corps of Engineers ruled that the project would have
adversely impacted the treaty-protected fishing rights of Lummi Nation, and that its
agency may not permit a project that abrogates treaty rights.
The WBA’s website states: “The WBA is actively engaged in fact-based business
research, education, communication, and advocacy with its members on issues
important to local business success and community prosperity. The WBA has built an
extraordinary level of influence and credibility because it gathers credible data and
information and shares it in a thoughtful, respectful, and solution-focused manner.” It
goes on to state, “We also engage in education and advocacy for businesses on policy
matters that are deemed to be detrimental to business success.”
From its organization’s actions since its inception and from reviewing its website, it is
clear that advocacy is at the core of what the WBA does. Because of that fact, it is
unclear then, how a state funded educational institution like WWU, through its aﬃliated
CEBR, allows itself to be involved in preparing reports or studies for the WBA, an
organization which is advocating for businesses and industry in Whatcom County.
Inserting a disclaimer or multiple disclaimers such as, “This report is not intended for
any advocacy purposes,” in a report that CEBR produces for a business and industry
advocate such as the WBA, does not remove the reality that the report is being used,
and has been used in advocacy eﬀorts by the WBA and other organizations. Email
records reviewed in the preparation of The Searchlight Review’s report show that CEBR
co-director, Hart Hodges, was aware of the WBA’s intent to use the reports for
advocacy purposes. That awareness however, did not cause him or his co-director at
CEBR, James McCaﬀerty, to turn away the prospect of preparing the economic impact
analysis paid for by the WBA.
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CEBR’s 2014 Employment at Cherry Point report
Starting back with the 2014 “Employment at Cherry Point” report, CEBR’s Hart Hodges
had contacted WBA president, Tony Larson, in a June 11, 2014 email, providing him a
draft Scope of Work for the report that WBA had wanted CEBR to prepare.
Larson replied the next day, via a June 12, 2014 email, and told Hodges that the
framework looked good to him, and he would present it to his WBA Executive
Committee the next morning, adding that he would check the calendar for a date for
the stakeholder rollout. Eight minutes later that same day, June 12, 2014, Hodges sent
an email to his co-director at CEBR, James McCaﬀerty, and said, “Tony didn't seem to
blink at the $10k in the budget for the Cherry Point project. We'll see what his exec
committee says tomorrow - but it looks like we're moving forward.”
Before getting the green light from Larson and the WBA that its organization wanted
CEBR to oﬃcially proceed on preparing the report, Hodges, assuming that the WBA
was wanting to move forward, suggested in an email to Larson that they discuss ways
to secure multiple organizations’ support of the report. In a June 25, 2014 email that
Hodges sent to Larson, he wrote:
“Did your board make any decisions about the Cherry Point jobs study? Assuming you
want to move forward, we should discuss ways to get multiple organizations in support
of the report. I've talked to a few people about that possibility and am thinking the best
option may be to do the report and then circulate it to a few organizations and ask
them to say that they consider it to be balanced and useful. If we can get that sort of
support, it can be a good reference point in future conversations. Just a thought…”

Screenshot of June 25, 2014 email sent by CEBR co-director, Hart Hodges, to WBA president,
Tony Larson
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Larson replied in an email later that same day, June 25, 2014, saying that the WBA’s
board agreed to move forward with the report, which was essentially the notice to
proceed that CEBR needed to begin its work. He also agreed that it would be valuable
to have feedback regarding the report, and said he would work on that as well as
putting together a stakeholder event to roll-out the report publicly.
The 2014 Employment at Cherry Point report was introduced at the NW Business Expo
and Conference that was organized by the WBA, and held on October 23, 2014, in
Bellingham. Hodges gave a presentation on the report at the event. Larson told The
Bellingham Herald in an October 24, 2014 article that the report did not factor in the
then-proposed GPT project, and said the reason for the study was “to highlight what
currently exists at Cherry Point and have a set of data in place while the community
considers future economic development in the area.”
However, the GPT project was the 48 million ton elephant in the room that the “report
did not factor in,” and appeared to be the primary motivation for the WBA having
commissioned CEBR to prepare the report. In the Herald article, Larson stated, “This is
the beginning of the conversation,” adding that he, “feels that the economic
development component has been missing from the conversation about Cherry Point,
particularly when it comes to the proposed Gateway Pacific Terminal coal terminal.” In
reality, “the economic development component” had actually been the centerpiece of
the conversation when it came to GPT, since the project was first announced in early
2011.
Records show that numerous individuals connected to the GPT project were involved
in email communications with WBA president, Tony Larson, and Hart Hodges in
connection to CEBR’s 2014 Employment at Cherry Point report.
On July 14, 2014, Bellingham resident and PIT’s paid consultant on the GPT project,
Craig Cole, sent an email to Larson and to Loyd Drain, who was the executive director
of the Wyoming Infrastructure Authority (WIA). According to it’s website, the WIA which
was created by the State of Wyoming, is an instrumentality of that state, and plays “a
vital role in supporting, advocating, monitoring, and promoting Wyoming’s energy
resources.”
In his July 14, 2014 email, Cole claimed there was a “serious movement to deindustrialize the region’s economy and the use of land and waterways at Cherry Point,”
and he emphasized the importance of presenting an analysis of the economic impacts
of industry at Cherry Point. He said that the “business community is going to have to
step up in terms of its knowledge base and reasoned advocacy.” That led him to the
motivation for his email introducing Lloyd Drain and Tony Larson: “I wanted the two of
you to be able to discuss the possibility of collaborating in getting this study launched.”
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Screenshot of July 14, 2014 email sent by SSA Marine/PIT’s consultant on its GPT project,
Craig Cole, to WBA president, Tony Larson, and Loyd Drain, executive director of the Wyoming
Infrastructure Authority

Cole said he was attaching a copy of what he referred to as the proposal being
pursued by the WBA, which appears to have been CEBR’s Scope of Work document.
WIA executive director, Drain, replied the next day in a July 15, 2014 email sent to Cole,
on which he Ccd Larson, along with SSA Marine’s (coal terminal applicant PIT’s parent
company) VP of business development, Joe Ritzman, and Donald Collins, the CEO of
Western Research Institute and a board member of the WIA.
“Craig---as I have told Joe--the WIA is ready to become a part of this study and
contribute to its cost, assuming the cost is reasonable which it appears to be such--we
would like to be able to either meet in person or on a conference call to discuss the

Assembled by The Searchlight Review

15 of 54
SOW [Scope of Work] to make sure we're addressing the complete set of parameters,”
Drain wrote in his email.
Later that same day, Cole replied, via email, to Drain and Ccd Larson, Ritzman, and
Collins on that email, saying that he would work with Larson to get something set up.

Screenshot of July 15, 2014 email sent by Wyoming Infrastructure Authority (WIA) executive
director Loyd Drain to SSA Marine/PIT’s consultant on its GPT project Craig Cole (Ccd to WBA
president, Tony Larson, SSA Marine’s VP of business development, Joe Ritzman, and Donald
Collins, CEO of Western Research Institute and a board member of WIA). Also shown in
screenshot is a July 15, 2014 reply sent by Cole to Loyd Drain (Ccd to Larson, Ritzman, Collins)

According to a September 2, 2014 email sent from CEBR’s Hart Hodges to WBA
president, Tony Larson, they had set a target date of late August/beginning of
September for completing a draft of the Employment at Cherry Point report, and he
was almost done with that draft. In his email, Hodges asked Larson:
“Should we have a few people review the draft and make edits based on their
feedback - before doing anything major? If so, do you want me to pick a small group?
Assembled by The Searchlight Review
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Do you have some people you'd like to have be part of that group? (I would ask you,
Megan [Watt] or Craig [Cole], Dodd Snodgrass at the Port, perhaps David Nelson,
perhaps Steve Jilk at PUD #1, Jeﬀ Calender [Jeﬀ Callender, regional director of public
aﬀairs and communications for Phillips 66], and a few others.) Also, when are you
hoping to be able to share the report with a broader audience?”

Screenshot of September 2, 2014 email sent by CEBR co-director, Hart Hodges, to WBA
president, Tony Larson

Email records show that Craig Cole and Megan Watt, who along with Cole, was also a
consultant for the GPT project and worked with him, were involved in email
communications with both Hodges and Larson relating to the 2014 Employment at
Cherry Point report.
Watt sent a September 17, 2014 email to Hodges and Larson, forwarding a September
16, 2014 email sent to her by Cole about him having been contacted regarding interest
in the Cherry Point report coming from outside of Whatcom County, specifically from a
state oﬃcial in Wyoming. Cole’s email had reported that Wyoming would be sending an
observer to the WBA rollout of the report, and he expected other states and interests to
do the same.
Larson told Hodges in a September 20, 2014 email that he had organized what he
referred to as a Cherry Point stakeholder meeting for September 22, 2014 at BP Cherry
Point Refinery, and they would have a “great group of people there and will be seeking
funding for the study and our (WBA’s) research and education fund.” Larson said he
expected around fifteen to twenty companies at the meeting.
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Meanwhile, Larson, working things on his end, had also sent a September 19, 2014
email to Hodges, asking him if he could meet at Phillips 66 the following week to
provide a review of the draft report.
In an October 6, 2014 email from Hodges to Megan Watt and Ccd to Larson, he sent a
draft copy of the Employment at Cherry Point report, and asked them to let him know if
“we should share this draft with anyone from the meeting to get their feedback.”
Hodges added that Watt and Larson could forward it directly if they would like.
Two days later, on October 8, 2014, Watt replied to both Hodges and Larson, asking,
“Do either of you mind if I share this draft with Craig [Cole]?”
Hodges replied in an email he sent to Watt on which he Ccd Larson that same day
(October 8, 2014), and said: “I'm definitely interested in getting Bruce's help with
packaging the report (a question in your previous email) - but I don't have his contact
info. Either you or Tony [Larson] may certainly forward the current draft to him for
formatting help, edits, etc. I’m also comfortable having Craig [Cole] provide feedback
on this draft.”

Screenshot of October 8, 2014 email sent by CEBR co-director, Hart Hodges, to Megan Watt,
and Ccd to WBA president, Tony Larson, and SSA Marine/PIT consultant on the GPT project.
Also shown in screenshot is an October 8, 2014 email reply sent by Watt to Hodges and
Larson, and an October 8, 2014 email reply sent by Hodges to Watt and Larson
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That same day, October 8, 2014, Larson replied in an email to Hodges and Watt, and
he Ccd Bruce Boram, and said: “It would be great to have Craig [Cole] take a look as
well. I sent Bruce a copy yesterday. He is ready and willing to assist in the layout, etc.
Drop him an email or give him a call to discuss.”
In his email to Hodges, Larson provided Boram’s email and phone contact information,
and told him to send Boram an email or call him to discuss. Bruce Boram is a Seattlebased political and public aﬀairs consultant.
Sixteen minutes after receiving Larson’s October 8, 2014 email, Hodges sent Boram an
email, telling him that it was his understanding that Larson had already forwarded a
copy of the draft of the Employment at Cherry Point report/study, but said to let him
know if he did not have the draft report. Hodges also told Boram that he welcomed his
feedback on the content, and any help he could provide on formatting.
As a political and public aﬀairs consultant, Boram has worked with the Washington
State Republican Party, the House and Senate Campaign Committees, and the Oregon
House Republicans. Boram’s name may be familiar to Washingtonians from the highly
publicized 2017 election race for Port of Vancouver Commissioner between oil
terminal-backed candidate Kris Greene, and his opponent who publicly opposed the
proposed oil terminal, Don Orange. Boram was a member of Greene’s campaign
advisory committee.
Greene received nearly $600,000 in contributions, with $225,000 of that total coming
from Vancouver Energy, a joint venture of Andeavor (formerly called Tesoro Corporation
and Savage Companies, and $145,000 coming from Tesoro Savage Petroleum Terminal
LLC). Ultimately, Orange won that election race. Some people in Washington state
believed that particular Port Commission race would decide the fate of the country's
largest proposed crude-by-rail terminal. The Port of Vancouver was the site for
Vancouver Energy’s crude-by-rail terminal project.
An October 12, 2017 article published by The Columbian described Boram as
someone, “who works with organizations that push and advocate for fossil fuel
projects around the state, including the Vancouver Energy oil terminal.” According to
the article, “Andeavor’s vice president of state government aﬀairs, Dan Riley, said the
Vancouver Energy oﬃcials have connections with Boram.” The article included some
emails involving Boram which were provided to its publication.
Boram was also described in The Columbian article as, “a contractor with Keep
Washington Competitive, a trade-focused group of unions, businesses and agricultural
groups.”
Keep Washington Competitive (KWC) was spun-oﬀ from the Association of Washington
Business in early 2014. AWB, according to its website, works as the state’s chamber of
commerce and the manufacturing and technology association. According to KWC’s
Assembled by The Searchlight Review

19 of 54
registration with Washington’s Oﬃce of the Secretary of State, Boram is listed as a
Governor, along with Tom Gurr. DeSmogblog.com describes KWC as “an apparent
front-group for fossil fuel companies fighting regulations aﬀecting fossil fuel exports.”
KWC promoted and garnered support for the proposed coal export terminals that were
being considered at Cherry Point and Longview, and for Vancouver Energy’s crude-byrail terminal. KWC had co-sponsored two pro-GPT events held in Bellingham; one in
2014 and one in 2015, both of which were also sponsored by the WBA. Hart Hodges
was one of several panelists at the 2015 event.
Boram replied to Hodges’ October 8, 2014 email that same day, and confirmed that
Larson had forwarded him a draft copy of the Employment at Cherry Point report, and
that he was reading it. Boram suggested that he and Hodges get together on the
phone sometime that week to talk about formatting.
Later that same day, on October 8, 2014, Hodges sent a reply email to Boram, saying,
“I’d be happy to talk,” and gave him his cell number and a couple suggested days that
week on which they could have their phone call.

Screenshot of October 8, 2014 email reply sent by WBA president, Tony Larson, to CEBR codirector, Hart Hodges, and SSA Marine/PIT consultant for its GPT project, Megan Watt (and
Ccd to Seattle-based political and public aﬀairs consultant Bruce Boram.) Also shown in
screenshot is an October 8, 2014 email sent by Hodges to Boram, and an October 8, 2014
email reply sent by Boram to Hodges

There were subsequent emails between Hodges and Boram which occurred five days
later, on October 13, 2014. Two days later, Hodges sent an October 15, 2014 email to
Boram on which he Ccd GPT consultant Megan Watt and WBA president, Tony Larson.
In his email, Hodges said:
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“I had two groups at the University today (after we spoke) recommend strongly that Bill
[Beyers, co-author of the report] and I not use any outside help with the report. They
know that the Whatcom Business Alliance is funding the report, but advised that we
not get help with anything in preparation. I’m sure you understand – even though it
might seem a bit silly in some ways.
“Let me know what we should do about the call on Friday.
“Most of all, thank you for being available, and oﬀering the assistance you did. I look
forward to talking with you and to seeing you soon.”

Screenshot of an October 8, 2014 email reply sent by CEBR co-director, Hart Hodges, to
Seattle-based political and public aﬀairs consultant Bruce Boram. Also shown in screenshot is
an October 15, 2014 email sent by Hodges to Boram

Boram replied a few hours later via email, and said he understood. Two days later, on
October 17, GPT consultant Megan Watt replied to Hodges’ October 15 email and said
she understood his reasoning not to use Boram, and told him, “Good call.” Not
showing any signs of reluctance to give direction, albeit politely, to the authors of the
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report, she also made a suggestion to Hodges about making sure to include the
number of employers in Whatcom County in the report to provide context for how
significant the impacts are from Cherry Point industries. About twenty minutes later,
Hodges replied to Watt, thanking her for the suggestion, and encouraging her to,
“Keep the thoughts coming.”
Despite the fact that just two days earlier Hodges had informed Boram that two groups
with WWU had advised him (Hodges) that he and his co-author of the report, Bill
Beyers, not use any outside help with the report, he still encouraged Watt, a consultant
on the GPT project, to keep making suggestions to him.
Contrary to the multiple disclaimers stating that, “This report is not intended for any
advocacy purposes,” which were inserted into the 2014 Employment at Cherry Point
report, since WBA’s October 23, 2014 launch of the report, it has been used for
advocacy in various ways. For example, it has been used to garner support for the
then-proposed GPT project at Cherry Point, and it’s been used by a number of groups
in public comments submitted on the Cherry Point Amendments to the County’s
comprehensive plan and County code, and by local campaigns for candidates and
ballot initiatives in Whatcom County elections.
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Period between the 2014 and 2019 Employment at
Cherry Point reports
The original Cherry Point Amendments, proposed by the Whatcom County Council to
the County’s comprehensive plan, first began being considered by the County Council
in 2016. On August 9, 2016, the County Council unanimously passed Emergency
Ordinance 2016-031 which imposed an emergency moratorium that became eﬀective
immediately, on the filing, acceptance and processing of applications and permits for
new or expanded facilities that would facilitate the increased shipment of unrefined
fossil fuels out of Cherry Point.
The Emergency Ordinance then became a 6-month interim ordinance which was
approved by the County Council on September 27, 2016, that would keep in place the
same substance of that moratorium imposed at Cherry Point. The 6-month interim
moratorium has been extended by the County Council numerous times and it is still
presently in place. The interim moratorium has been vital in order to provide protection
of the public’s health and safety, critically sensitive marine environment in and around
the areas at Cherry Point, as well as protecting the culturally and spiritually significant
properties of Lummi Nation and Lummi treaty rights during the time period that the
Cherry Point amendments to Whatcom County’s comprehensive plan and code are still
under additional review and are being considered by Whatcom’s Planning Commission
and County Council.
Having that temporary ordinance in place has meant that any companies wanting to
either propose new development projects at Cherry Point that would facilitate
increased transshipment of unrefined fossil fuel such as the then-proposed coal
terminal or a pipeline expansion, etc., cannot file for such permits and that there will be
no acceptance and processing of applications and permits for such development at
Cherry Point.
Approximately two months after the interim moratorium was approved in September of
2016 by the County Council, then-communications director for the WBA, Laura
McKinney, sent a November 18, 2016 email to CEBR co-director, James McCaﬀerty,
informing him that their organization was “doing quite a lot with the Whatcom Planning
Commission and Cherry Point.” In her email, Ms. McKinney asked if McCaﬀerty could
have a conference call with her and the WBA’s public relations advisor about the 2014
Employment at Cherry Point report CEBR prepared as they were, “thinking about a
possible update and/or having you come a oﬀer [sic] in to record some key points.”
She asked McCaﬀerty what his schedule availability would be for the following week. In
the public records released by WWU to The Searchlight Review, there did not appear to
be an email response to that November 18 email from Ms. McKinney.
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Screenshot of a November 18, 2016 email sent by then-communications director at WBA,
Laura McKinney, to CEBR co-director, James McCaﬀerty

Records show that about one week later, Ms. McKinney sent a November 22, 2016
email to CEBR’s Hart Hodges on which she Ccd Bruce Gryniewski, the managing
partner at Gallatin Public Aﬀairs in Seattle, Washington. Gallatin handled public aﬀairs
for Millennium Bulk Terminals for its proposed coal export terminal project which, if
permitted and built, plans to ship 44 million tons of coal annually out of Longview,
Washington, where the project site is located. Washington state denied key permits
necessary for the project, and there were legal challenges initiated regarding those
denials. The project is still in litigation, presently.
In her November 22, 2016 email, Ms. McKinney sent a copy of the WBA’s proposed
changes to the Cherry Point Amendments that its organization submitted to the County
Planning Commission and County Council for consideration. She told Hodges that the
Planning Commission’s final public hearing on the Cherry Point Amendments would be
held on December 8, 2016, saying, “This is the venue where we would like for you to
provide comments that highlight the key issues from the Impact Study as well as your
additional thoughts on what questions should be asked in this process.” Ms. McKinney
added:
“Tony [Larson] also asked if you would be interested in working the letter that we talked
about on the phone into an editorial for the upcoming edition of Business Pulse
Magazine. This edition coming out in January is a special edition focused on Cherry
Point and the Comp Plan. There will be a broader article that will show the timeline of
this process and how we got to where we are today with the Comp Plan amendment
process. Your editorial would be a separate piece of 800 words with your byline. Let
me know if you are interested in this additional aspect.”
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Screenshot of a November 22, 2016 email sent by then-communications director at WBA,
Laura McKinney, to CEBR co-director, Hart Hodges (Ccd to Bruce Gryniewski, managing
partner at Gallatin Public Aﬀairs in Seattle, Washington)

On November 30, 2016, Ms. McKinney sent Hodges an email saying she wanted to
check back with him on the letter to the Whatcom County Planning Commission
regarding Cherry Point they had spoken about, and to see if he was interested in
writing the editorial for the upcoming edition of WBA’s Business Pulse Magazine, along
the same lines.
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Screenshot of a November 30, 2016 email sent by then-communications director at WBA,
Laura McKinney, to CEBR co-director, Hart Hodges

Email records show that approximately two and a half months later, Ms. McKinney sent
a March 3, 2017 email to CEBR co-director, Hodges, on which she Ccd Tony Larson
and Tom Wolf, the director of communications and external aﬀairs - Northwest for BP
America, who is also a registered lobbyist for BP, according to the Washington state
Public Disclosure Commission’s website. The subject line of Ms. McKinney’s March 3,
2017 email read: “4th Pier analysis.”
The Searchlight Review sent a November 21, 2019 email inquiry to BP America’s
director of media aﬀairs, U.S. downstream, Michael Abendhoﬀ, regarding Wolf’s role
with the WBA since his email address shown in email communication records was a
WBA email account. Abendhoﬀ sent an email reply the next day, explaining Wolf’s role
with the WBA:
“Tom Wolf is a BP employee who started with the company in 2014. For a few months
in 2016 and 2017, Tom was assigned as a part-time resource within the Whatcom
Business Alliance (WBA). During that time, the organization worked to engage on
potential changes to the Whatcom County comprehensive plan that were proposed by
the Whatcom County Council. During that time, Tom used a WBA email account for his
communications related to the organization.”
In her March 3, 2017 email, Ms. McKinney explained that the County Council would be
taking-up the Cherry Point Amendments at their upcoming March 7 Council meeting,
and said that, “We need some economic analysis of the cost to the County of
eliminating the possibility of the 4th pier at Cherry Point.”
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Specifically, Ms. McKinney listed three questions which she hoped to get answered by
Hodges and CEBR. Those questions were:
1. “Value to Whatcom County of Cherry Point industrial land with marine access for an
additional pier in terms of tax revenue in job opportunity;
2. “Value to Whatcom County of Cherry point land without marine access as just
industrial land in terms of tax revenue and job opportunity;
3. “What the discounted cash flow of a business such as the Gateway Pacific
Terminal means in today’s dollars. (I understand the formula to be a 6% discounted
rate over 15 year payback).”
Ms. McKinney further explained in her email to Hodges:
“We are trying to get to some hard numbers for the Council to consider as they are
trying to write into the Cherry Point Amendment that there will never be a 4th Pier built.
Obviously there are the costs in tax valuation and collection as well as the potential for
a lawsuit as the County would be in breach of contract with SSA Marine.
“What I need from you would be a letter stating the numbers that answer the 3
questions above. Please call me today if you would so that we can talk about how this
might come together.”

Screenshot of a March 3, 2017 email sent by then-communications director, Laura McKinney,
to CEBR co-director, Hodges (Ccd to Tony Larson and Tom Wolf, director of communications
and external aﬀairs - Northwest for BP America)
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About ten minutes later that same day (March 3), Hodges replied via email and said
that, “with the diﬀerent scenarios, you could try to show the revenue with those.” He
added, “The Council will almost certainly note that each scenario also has a set of
risks. Would you want to mention the risks along with the potential revenues?”
Shortly after receiving the email, Ms. McKinney responded to both Hodges and
McCaﬀerty, via email, and explained that the three questions she had listed in her
previous email were pointed at SSA Marine (coal terminal applicant PIT’s parent
company), and that they should look at the answers as those would pertain to SSA
Marine. She told the co-directors that Skip Sahlin, Vice President of Project
Development with SSA Marine, knew she was reaching out to them and had sent the
information she was including in her email shown below "as a giggle test" for Hodges
and McCaﬀerty:
“1.

NPV of EBITDA, 50 year at 4% discount rate is $3Bn in today’s dollars

“2.

NPV of Net Income, 50 year at 4% discount rate is $1Bn in today’s dollars

“The tax revenue loss and the exposure to a lawsuit with real numbers for damages is a
very real scenario for the County. Skip has told us that the County is in breach of
contract and the County knows it. We want to come back with some actual numbers
for them to consider.
“I know we have a meeting set already for Monday. Would it be worth having Skip
[Sahlin] join us for a bit to talk about this aspect? Our goal is to get a letter from Hart
that we can submit to the Council and read into testimony on Tuesday night.”

Screenshot of a March 3, 2017 email sent by then-communications director WBA, Laura
McKinney, to CEBR co-director, Hart Hodges (Ccd to CEBR co-director, James McCaﬀerty)
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On that same day, March 3, 2017, about eight hours later, Hodges sent his co-director,
McCaﬀerty, an email saying he was worried that Ms. McKinney’s email from earlier that
day was “a request for a stamp from CEBR on some numbers that are pie in the sky,
and generated by someone else.”
In his email, Hodges went on to ask his colleague, “What might the County have
received if SSA had built the facility and IF it had been operated a particular way?”
Appearing to take Sahlin’s narrative of the supposed legal peril the County was
knowingly facing as though it were actually a stipulated fact, Hodges wrote, “Moreover,
there are legal challenges lurking in the shadows. Do you think we should find a way to
politely decline?”

Screenshot of a March 3, 2017 email sent by CEBR co-director, Hart Hodges, to CEBR codirector, James McCaﬀerty

At that point, after knowing how involved coal terminal applicant SSA Marine/PIT was in
its relationship with the WBA and the Cherry Point employment report process, and
with the opposition eﬀorts regarding the Cherry Point Amendments, it’s unclear why
Hodges would not have simply told McCaﬀerty that they absolutely needed to politely
decline. After all, the work being performed by CEBR was supposedly not intended for
advocacy — or so the disclaimers stated which were inserted into the 2014
Employment at Cherry Point report.
On March 10, 2017, Ms. McKinney sent an email to McCaﬀerty and Hodges, on which
she Ccd WBA president, Tony Larson, and BP’s Tom Wolf. She reminded CEBR’s codirectors that the County Council was still working through the Cherry Point
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Amendments and that the WBA would like to submit some guidance to the County
Council on the economic development impact of disallowing a 4th pier at Cherry Point.
She said that the WBA needed to submit something by March 13.
Ms. McKinney asked Hodges and McCaﬀerty to give her “a yes or no to whether or not
you are able to produce for the WBA a short analysis of the 3 scenarios in the Cherry
Point UGA.” Those scenarios were: 1) any water dependent industrial development, 2)
any industrial facility development with no maritime component, and 3) no
development.

Screenshot of a March 10, 2017 email sent by then-communications director at WBA, Laura
McKinney, to CEBR co-directors, James McCaﬀerty and Hart Hodges (Ccd to WBA president,
Tony Larson, and Tom Wolf, director of communications and external aﬀairs - Northwest for BP
America)

In response to Ms. McKinney’s March 10, 2017 email, Hodges sent a March 13, 2017
email to her, and Ccd his colleague, McCaﬀerty, letting her know that McCaﬀerty was
traveling and only had sporadic access to email. Hodges informed her that, “We've
been trying to talk when we can about an addendum to our old Cherry Point study.
Unfortunately, some of what we've been writing and discussing could be problematic.”
After elaborating in his email to Ms. McKinney about some of the diﬃculties that he
and McCaﬀerty were seeing with the idea of a potential addendum to their 2014
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Employment At Cherry Point report, Hodges said, “In short, we feel stuck, again. We
don't think we should knowingly focus only on the items that SSA Marine would like us
to focus on - but also worry that our explanations and caveats will raise more
questions than SSA probably wants raised at this point.”
Hodges closed by saying, “We welcome your thoughts,” and added that, “We’ve also
asked Steve Swan, VP University Relations at WWU for advice.”

Screenshot of a March 13, 2017 email sent by CEBR co-director, Hart Hodges, to thencommunications director at WBA, Laura McKinney (Ccd to CEBR co-director, James
McCaﬀerty)

The next day, March 14, 2017, Hodges sent another email to Ms. McKinney. Starting
out his email by apologizing that, “we have not been able to provide a letter or
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something else that would be helpful,” Hodges went on to explain that they [Hodges
and McCaﬀerty] want to be responsive when they are asked for help, but unfortunately
each time they would start writing anything regarding diﬀerent development options at
Cherry Point, they “hit a roadblock.” He elaborated:
“We wanted to avoid writing something that could be interpreted as advocacy work or
simply saying something at a client's request. We also struggled with all the
uncertainty. Whenever we tried to write something about development options in a
balanced manner, there simply wasn't much to say given all the what if's and possible
outcomes.”
In his March 14, 2017 email, Hodges also apologized for what he called, “all the back
and forth,” and for his and McCaﬀerty’s “inability to see at the beginning that we were
not going to be able to help.” Hodges concluded his email, saying that they hoped the
WBA’s discussions with the County Council would be productive.

Screenshot of a March 14, 2017 email sent by CEBR co-director, Hart Hodges, to thencommunications director at WBA, Laura McKinney (Ccd to CEBR co-director, James
McCaﬀerty). Also shown in screenshot is the March 14, 2017 reply email sent by Laura
McKinney to Hart Hodges (Ccd to James McCaﬀerty).

As detailed above, records of email communications between the WBA and CEBR’s
co-directors show that subsequent to the 2014 Employment at Cherry Point report that
was released in October of 2014, and not long after the first 6-month interim
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moratorium at Cherry Point was approved by the Whatcom County Council on
September 27, 2016, the WBA began to make multiple requests of Hodges and
McCaﬀerty. Those requests would have required actions from CEBR that would be
considered advocacy. In reviewing the records released by WWU, it appears that
CEBR’s co-directors did not succumb to the WBA’s requests in 2016 and 2017 which
were referenced above.
However, email records do indicate CEBR’s co-directors, Hodges and McCaﬀerty, did
succumb to some of WBA’s subsequent requests and were unable to resist accepting
outside help in terms of CEBR’s preparation of its 2019 Employment at Cherry Point
report released in March of 2019, despite having been previously warned about doing
so in 2014.
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CEBR’s 2019 Employment at Cherry Point report
On July 31, 2018, McCaﬀerty sent an email to WBA president, Tony Larson, which
contained an attached Scope of Work for what he referred to as the agricultural land
value/water rights research that CEBR was proposing, and for which, the center was
apparently seeking funding. McCaﬀerty told Larson the ideal amount would be $9,000,
asking him if he thought there might be someone willing to support that particular
work.
Larson replied in an August 6, 2018 email and said he had just returned from vacation
and that he would connect with some people from the Ag industry to “take their
temperature on this.”
The next day, on August 7, 2018, Larson sent an email (unrelated to the previous
email’s subject, which was the agricultural land value/water rights research CEBR had
proposed) to McCaﬀerty, on which he Ccd Hodges, saying there was interest in
updating the previous Employment at Cherry Point report that CEBR had produced in
2014. Larson asked if WWU would be interested in doing an update of that report, and
what the cost and timing might look like for such an update.
Shortly after receiving Larson’s August 7, 2018 email, McCaﬀerty forwarded it to his
colleague, Hodges, and said that for the original Cherry Point employment report
CEBR produced in 2014 for the WBA, the fee they charged was $10,000, so he
wondered what kind of eﬀort would be needed to update it. He asked Hodges if a
“total redo” was needed, or if it was not that complicated.
Three minutes later, at 9:59 AM, Hodges replied via email to McCaﬀerty, and said:
“It would not be complicated.

Screenshot of an August 7, 2018 email reply sent by CEBR co-director, Hart Hodges, to CEBR
co-director, James McCaﬀerty. Also shown in screenshot is an August 7, 2018 email from
James McCaﬀerty to Hart Hodges.
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“The issue is they want our name on an advocacy piece. Should we be concerned – or
is it just a good opportunity to have students work on an actual impact statement?”
Not even one minute later, McCaﬀerty sent a one-sentence email reply which read:
“As long as we present the facts and caveats I think it is a good project...”
Three minutes later, Hodges sent an email reply at 10:02 AM to McCaﬀerty and gave
him the go-ahead: “Then go forth and generate revenue.”
Below that sentence Hodges added, “We should circle back and try to talk to the
people who said we were too right wing, too in bed with the WBA, etc.”

Screenshot of an August 7, 2018 email sent by CEBR co-director, Hart Hodges, to CEBR codirector, James McCaﬀerty. Also shown in screenshot is an August 7, 2018 email sent by James
McCaﬀerty to Hart Hodges

It took approximately three minutes for two co-directors in charge of the university’s
CEBR to make such an important decision, and to ignore the fact that Hodges had
acknowledged in his previous email — that what the WBA wanted was CEBR’s (and by
extension, the university’s) name on an advocacy piece.
After a couple more emails between the two CEBR co-directors about what fee amount
they should charge for preparing the update to the Cherry Point employment report
that Larson’s WBA was requesting, McCaﬀerty sent an email that same day (August 7,
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2018) at 10:56 AM to Larson, and asked him if $6,500 to do the update sounded
reasonable to him. Larson replied to McCaﬀerty about twenty minutes later and said
that sounded reasonable, and asked him what kind of timeframe they would be looking
at to produce the update.
The next day, August 8, 2018, McCaﬀerty sent an email to Tony Larson with a
proposed, oﬃcial Scope of Work for the update to the Employment at Cherry Point,
and asked him for the preferred deadline for it.
Larson replied an hour later in an August 8, 2018 email to McCaﬀerty and Ccd Hodges,
saying that he would need about a week to respond, but that his inclination was that
the Cherry Point employment report update would be the WBA’s priority.
McCaﬀerty followed up with an August 22, 2018 email to Larson, asking him if he had
gotten any traction on the Cherry Point employment report. Larson replied a few
minutes later and said that he did have traction, but that he still needed to get funders
confirmed. He apologized to McCaﬀerty for the delay, and told him he would get back
to him as soon as possible.
On August 29, 2018, Hodges sent an email to Larson, saying that they had started the
update to the Employment at Cherry Point report, and wanted some help with contact
information for some of the Cherry Point businesses — names of who should be
contacted and their phone numbers. Hodges said that they could call smaller
businesses on their own, which indicated that CEBR needed help in terms of contacts
for the larger businesses.
Larson sent an August 30, 2018 email reply to Hodges and Ccd McCaﬀerty, letting
them know he would be meeting the following week with a few of WBA’s partners to
discuss the scope that Hodges had provided, as they had expressed interest in
providing input. Larson said one area of interest that he was aware of was to identify
more clearly what is supported by the tax base from Cherry Point industries — what
those particular tax monies are used toward. Larson added that he planned to set up a
meeting with Hodges and/or McCaﬀerty sometime after his meeting with those
partners in order to share the input they may have.
In his August 30, 2018 email, Larson told Hodges and McCaﬀerty that he should be
able to green light the Cherry Point employment report update after the upcoming
meeting with the partners. Larson also said that he could facilitate any necessary
contacts they would need and could tell them who to call at those companies, and
alert those people to expect CEBR’s call.
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Screenshot of an August 30, 2018 email sent by WBA president, Tony Larson, to CEBR codirector, Hart Hodges (Ccd to CEBR co-director, James McCaﬀerty)

The following week, on September 5, 2018, Larson sent an email to McCaﬀerty on
which he Ccd Hodges, informing them that he had met the day before with the group
(WBA’s partners on Cherry Point issues), and was looking to schedule a meeting with
Hodges and McCaﬀerty. Because McCaﬀerty’s schedule was more flexible, the plan
was for him to meet with Larson the following week, and he would then fill Hodges in
about the discussion.

Screenshot of a September 5, 2018 email sent by WBA president, Tony Larson, to CEBR codirector, James McCaﬀerty (Ccd to CEBR co-director, Hart Hodges). Also shown in screenshot
is a September 5, 2028 email from James McCaﬀerty to Tony Larson
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In the email exchange, Larson told Hodges and McCaﬀerty that Bruce Boram (the
same Bruce Boram who Hodges had previously demurred from getting further help
from for CEBR’s 2014 Cherry Point report on the advice of two groups within WWU),
would be joining him for the meeting. Email records indicate that meeting with
McCaﬀerty, Larson and Boram took place on September 10, 2018. Email records show
that Boram was working with the WBA on CEBR’s the report up through the WBA’s
March 19, 2019 rollout event for the 2019 Employment at Cherry Point report, including
a number of days after the event.
The day after his meeting with Larson and Boram, McCaﬀerty sent a September 11,
2018 email to his co-director, Hodges, saying it appeared they were ready to embark
on the Cherry Point employment report update.
As CEBR’s work on the update to its original 2014 report appeared to already be in
motion, there was a September 24, 2018 email sent by Hodges to McCaﬀerty in which
he forwarded a WBA email newsletter that he had received that afternoon. The
newsletter disseminated by WBA covered various topics, one of which, was the
Whatcom County Council’s ongoing discussions about potential additional
amendments the County’s comprehensive plan and code regarding the Cherry Point
industrial zone. WBA’s newsletter stated that the County Council was, “continuing to
make changes to the Whatcom County Comprehensive Land Use Plan and Whatcom
County Code that will have very negative impacts on Cherry Point companies,
according to Bruce Boram of Keep Washington Competitive.”

Screenshot of a September 24, 2018 WBA email newsletter sent to CEBR co-director, Hart
Hodges

Assembled by The Searchlight Review

38 of 54

In his September 24, 2018 email to McCaﬀerty, Hodges wrote, “Did you see their email
below? We nailed the millennial story in recent talks. And you can see their motives for
the Cherry Point Impact update.”

Screenshot of a September 24, 2018 email sent by CEBR co-director, Hart Hodges, to CEBR
co-director, James McCaﬀerty, forwarding a September 24, 2018 WBA email newsletter he
received

Despite Hodges’ continued recognition of WBA’s motivation for the Cherry Point
employment report update, he and McCaﬀerty moved forward to prepare the report
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which would generate revenue for CEBR. It begs the question: Why were the codirectors willing to produce what Hodges had acknowledged in his August 7, 2018
email sent to his co-director, was an advocacy piece with CEBR’s name on it, and what
he appeared to acknowledge in his September 24, 2018 email were the WBA’s
advocacy motives for the update to the Employment at Cherry Point report?
On November 9, 2018, the CEBR research analyst working on the Cherry Point
employment report update sent an email to McCaﬀerty and Hodges, telling them after
having spoken with Larson that afternoon, he had mentioned wanting to push-out the
deadline for the report to January 2019, so that they could put a 2019 date on the
report rather than 2018, thus giving it a longer shelf life. Also, Larson had mentioned to
the research analyst that the Port of Bellingham was working on some project
concerning the future of Cherry Point and would be meeting with the Port about that in
the next couple weeks, and wanted to include something about that in the report.
During the months of October, November, and December of 2018, and in early 2019,
CEBR was contacting the companies with business within the Cherry Point area to
obtain information from them about the number of employees at their companies and
what number of those are considered contract employees, the average wage paid to
employees, etc.
Email records show that CEBR was having trouble getting the companies to respond.
WBA president, Tony Larson, had to provide specific contacts at Cherry Point
companies for CEBR to contact, and in a number of cases he had to contact those
companies himself to encourage them to provide the information for the report update.
At least one of the companies needed assurance that the WBA was involved in the
2019 Employment at Cherry Point report in order for it to cooperate by providing the
information regarding employee numbers and wages requested by CEBR.
According to a November 7, 2018 email sent by Hodges to the research analyst
working on the 2019 report (Ccd to McCaﬀerty), saying they needed to send two draft
letters to Larson that he could send to his Cherry Point contacts. One letter was a
thank you to the companies which had already responded to the request for data. The
other letter was, as described by Hodges, “an explanation of what the WBA is trying to
do, with a request for data...” In his email, Hodges said, “Tony [Larson] will put the
letters on WBA letterhead, sign them, and send them out.”
On December 17, 2018, McCaﬀerty sent an email to Larson, saying that responses
from companies CEBR had been contacting were slow and asked him if there was
anything Larson could do to get them to start responding. Email records show CEBR’s
research analyst working on the report update sent a December 19, 2018 email to
Larson and Ccd McCaﬀerty, saying that the only companies which CEBR had received
some data from were BP, Alcoa, and Phillips 66 — and that it looked like CEBR would
not be getting anything else until after the new year, if at all. The research analyst
concluded the email, “At this point, we should talk about how you want to move
forward with this report given the diﬃculties.”
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On January 29, 2019, the CEBR research analyst had sent the public aﬀairs consultant
working with the WBA on the report update, Bruce Boram, an email saying they were
still waiting to hear back from BP about the data. “At this point, my only hold-ups for
the report are BP and western refinery services,” the analyst said. “Once I get those
data points I can have a draft within two weeks.” The analyst asked Boram if he had
heard anything from BP. The research analyst and Boram exchanged several emails on
that day and through early February. In one of those emails, the analyst thanked Boram
for his help in interacting with the companies.

Screenshot of a January 29, 2019 email sent by the CEBR research analyst working on the
2019 Employment at Cherry Point report to Seattle-based political and public aﬀairs consultant
Bruce Boram

Larson sent a January 30, 2019 email to CEBR’s research analyst and McCaﬀerty
saying he was touching base to see if his calls to businesses had been helpful. He said
he understood that BP’s information was incomplete, and added that he would be
meeting that afternoon with Pam Brady, BP’s Director NW Government and Public
Aﬀairs, and will find out when she’ll have it wrapped up. Larson said he had been told
by Western Refinery Services, Petrogas, and Puget Sound Energy that “they were on
it.”
Approximately two weeks later, on February 14, 2019, Larson sent an email to the
CEBR research analyst and McCaﬀerty to check in to see if the information from BP
had come in, and to get a sense of when the WBA could expect to see a draft of the
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2019 Employment at Cherry Point report. Larson asked if final completion of the report
by the week of March 4 was realistic.
CEBR’s research analyst working on the report sent a February 14, 2019 email to
McCaﬀerty and Hodges, saying they had not heard back from BP and had sent another
email to BP that morning, but had not received a response, and felt unsure what to do
about it. The research analyst explained that because BP is such a large employer that
they didn’t feel comfortable excluding them or pulling wage estimates from a third
party.
About thirty minutes later that same day, Hodges sent an email reply to the analyst and
McCaﬀerty, asking him if he would want to send Larson a note since he had talked to
him last. Hodges told the research analyst that “We should be able to show Tony that it
is BP that is being unresponsive rather than something wrong with us.” Hodges added:
“I wonder if BP isn’t as interested in this project as Tony. The WBA is trying to say X, Y,
and Z about the importance of Cherry Point jobs. I think BP would just rather quietly go
about their business.”

Screenshot of a February 14, 2019 email sent by CEBR co-director, Hart Hodges, to CEBR codirector, James McCaﬀerty, and to the CEBR research analyst working on the 2019
Employment at Cherry Point report. Also shown in screenshot is a February 14, 2019

Later that same afternoon, McCaﬀerty sent Hodges an email in which he forwarded
Larson’s email he had sent a few hours earlier asking if he could expect to see a draft
of the 2019 Employment at Cherry Point report, and if final completion by the week of
March 4 was realistic. McCaﬀerty informed Hodges that the research analyst had
promptly replied to Larson’s inquiry. He told Hodges, “I think between this, and the
meeting we had, they know it is them and not us.”
Larson was likely concerned about the timing for the report update completion
because the WBA was hosting a special event on March 19, 2019, at which the 2019
update to the Employment at Cherry Point report would be a central focus.
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Email records show that Larson, continuing to follow up on the report’s progress, sent
a February 18, 2019 email to CEBR’s research analyst working on the report and
McCaﬀerty, asking when he could expect to see a draft of the report. The next
morning, Saturday, February 19, the research analyst replied in an email to Larson and
McCaﬀerty, and said: “I hope to have a draft to you by Monday the 25th. BP just got us
their data Friday night, and so I started on the report first thing this morning.”
On Friday, February 22, 2019, CEBR’s research analyst working on the report sent a
draft to McCaﬀerty, Hodges, and CEBR Lead Research Analyst, Joshua Grandbouche.
Then, on Monday, February 25, 2019, the research analyst sent a draft of the Cherry
Point employment report to McCaﬀerty, Hodges, and Larson.
CEBR’s research analyst sent a March 11, 2019 email to McCaﬀerty, asking him,
“When do you think we should expect to hear from Tony [Larson] and Bruce [Boram]
regarding the anecdotal section on charitable giving?” McCaﬀerty responded in an
email that same day and told the research analyst that they should email Boram and
Larson and tell them that the information was needed if they want it included in the
report.

Screenshot of a March 11, 2019 email sent by the CEBR research analyst working on the 2019
Employment at Cherry Point report to CEBR co-director, James McCaﬀerty

Email records show that the CEBR research analyst sent an email to Larson and Boram
and Ccd McCaﬀerty that same day, March 11, 2019, informing them that in order for
CEBR to include the “Charitable Givings Impact” section they wanted in the report,
they would need to get that information to CEBR before the next morning.
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Approximately twenty-five minutes later, Larson replied to CEBR’s research analyst and
Boram on which he copied McCaﬀerty, and told them that out of all the Cherry Point
businesses, he had only reached out to four of them. He said he attached what he had
received from Alcoa and Phillips 66, and he was waiting on BP and Puget Sound
Energy, and would forward those when he receives those.

Screenshot of a March 11, 2019 email sent by the CEBR research analyst working on the 2019
Employment at Cherry Point report, to WBA president, Tony Larson, and Seattle-based political
and public aﬀairs consultant Bruce Boram (Ccd to CEBR co-director, James McCaﬀerty). Also
shown in screenshot is a March 11, 2019 reply email from Tony Larson to the research analyst
and Bruce Boram (Ccd to James McCaﬀerty).

About an hour later on that same afternoon, the CEBR research analyst working on the
report sent a March 11, 2019 email to CEBR Lead Research Analyst Joshua
Grandbouche, with an attached copy of the 2019 Employment at Cherry Point report,
and told him, “I am particularly concerned with how well integrated the aﬀordable
housing and poverty section is, and how the overall tone come [sic] across.”
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Screenshot of a March 11, 2019 email sent by the CEBR research analyst working on the 2019
Employment at Cherry Point report, to CEBR lead research analyst, Joshua Grandbouche

In some of the email communications with his co-director, Hodges voiced concerns
and frustration multiple times about some of WBA’s requests. For example, Hodges
sent a March 12, 2019 email to McCaﬀerty and the research analyst working on the
report update, saying he had looked at the draft and was okay with the edits, but then
added:
“I’m just frustrated that the client [WBA] asked for a section on aﬀordable housing. It
was not in the original scope and is quite a reach to let them say something political. I
just don’t like it.”

Screenshot of a March 12, 2019 email sent by CEBR co-director, Hart Hodges, to CEBR codirector, James McCaﬀerty, and to the CEBR research analyst working on the 2019
Employment at Cherry Point report

Seemingly resigned to let that happen with this 2019 Employment at Cherry Point
report commissioned by the WBA, Hodges instead appeared only able to muster-up
resolve for sometime in the future, telling the recipients of his email, “I think we need to
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resist or block such requests in the future. Can we add a footnote to say the section
was added at WBA’s request? Seriously, I think we should!!!!”
In a March 13, 2019 email sent to the CEBR research analyst and Ccd to McCaﬀerty,
Hodges said:
“I think we take this chance (while making edits with new info from Tony) to just insert a
footnote. We have a section heading that says ‘Aﬀordable Housing.’ Just add a
footnote right there that says the Whatcom Business Alliance requested that we add a
section on aﬀordable housing. It’s a CYA move. James, is that okay with you?”

Screenshot of a March 13, 2019 email sent by CEBR co-director, Hart Hodges, to the CEBR
research analyst working on the 2019 Employment at Cherry Point report (Ccd to CEBR codirector, James McCaﬀerty)

While there is a section on aﬀordable housing (titled “Aﬀordable Housing and Poverty”)
consisting of three pages included in the 2019 Employment at Cherry Point report, it
does not appear that any such footnote was added to the report. Also, it’s worth noting
that despite Hodges having previously said in an email he sent back in March of 2017
to the WBA’s then-communications director, Laura McKinney, “We wanted to avoid
writing something that could be interpreted as advocacy work or simply saying
something at a client's request,” that he and McCaﬀerty added the “Aﬀordable
Housing and Poverty” section to their 2019 report, at the WBA’s request.
Back on March 12, 2019, Hodges had sent an email to the research analyst working on
the report and to McCaﬀerty with a question about the fall in the average wage at
Cherry Point businesses, and also told them that a particular paragraph in the draft
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report felt a little awkward and forced. Hodges wrote: “I recommend removing that
paragraph unless we want to show the home price that would be aﬀordable at the
county average wage and the home price that would be aﬀordable for Cherry Point
workers. But why go there.”
That same day, four minutes later, Hodges had sent another email to the research
analyst and McCaﬀerty suggesting that they, “might find a way to mention” an award
that BP Cherry Point refinery had recently received, including a link to a March 12,
2019 WhatcomTalk.com post. The post announced various awards given by United
Way of Whatcom County at its 2019 annual workplace giving campaign celebration
event held in March of this year, during which BP Cherry Point refinery was awarded
this year’s Impact Award.
Ten minutes later, the research analyst sent a reply email to Hodges and McCaﬀerty,
saying, “The fall in wages is due to more lower paying jobs. As for the housing part,
they [WBA] specifically want that included in the conclusion, I will see what I can do to
reword it. I will add a blurb about BP.”
By comparing the average wage in Whatcom County to the average wage in Cherry
Point in terms of what is enough to aﬀord the median home in Whatcom County, CEBR
was able to include a version of what the WBA had specifically wanted to have
included in the “Conclusion” section of the report.
The 2019 award given to the BP Cherry Point refinery by United Way was included in
the Cherry Point employment report in a section entitled, “Charitable Giving Impacts.”
A line at the end of that section provides a justification of sorts for CEBR having had a
charitable giving section in its 2019 Employment at Cherry Point report. It stated, “This
charitable giving is not included in our impact modeling but helps paint a more holistic
picture of the local impacts of Cherry Point employment and business impacts on a
financial basis.”
Upon completion of the report, CEBR’s research analyst working on it sent a March 13,
2019 email at 9:23 AM to Larson and Ccd Hodges and McCaﬀerty, with the 2019
Employment at Cherry Point report attached. The analyst wrote in their email, “Rather
than waiting to hear back from BP, we found some information about their charitable
giving on their website and from United Way. We expect this to be fairly close to what
they report, but let us know if you would like it to be updated.”
Responding a few hours later that same day (March 13), Larson sent an email to the
research analyst on which he Ccd Hodges and McCaﬀerty, and provided them a
correction regarding BP’s charitable giving volunteer hours number in the report.
Several hours later, at 4:19 PM, the research analyst sent an email to Larson and Ccd
Hodges and McCaﬀerty with an updated version of the 2019 Employment at Cherry
Point report with the newly added information regarding BP’s charitable giving that
Larson had provided.
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About forty minutes later, Larson replied to the research analyst directing them to make
one additional edit. He wanted them to separate wages paid by Cherry Point
businesses and taxes paid by those businesses in the Executive Summary section of
the report. The next day, March 14, the research analyst sent an email to Larson on
which he Ccd Hodges and McCaﬀerty, saying the change was made, and attached a
copy of the final report draft.
Larson now had the 2019 Employment at Cherry Point report he needed that was the
central focus of the WBA’s March 19, 2019 event which was the “Cherry Point Heavy
Industrial Area Past, Present, Future WBA Board of Directors & Members Breakfast and
Program” event, held at the Bellingham Golf & Country Club. According to the WBA
event poster, the breakfast event would “include a roll-out and discussion of the 2019
Cherry Point Economic Impact Study, completed by Western Washington University’s
Center for Economic and Business Research.” The WBA was also kicking-oﬀ its new
Policy Center, which according to the WBA’s website, proactively works “to advance
policy issues that support business success and advocate against those harmful to
local business by informing, engaging, organizing and advocating.”

Screenshot taken from a March 14, 2019 WBA email newsletter promoting the “Cherry Point
Heavy Industrial Area Past, Present, Future WBA Board of Directors & Members Breakfast and
Program” event held at the Bellingham Golf & Country Club. The event featured the rollout and
panel discussion of the 2019 Employment at Cherry Point report.
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The March 19 event poster advertised there would be eight panelists who would
participate in the discussion. Those were: CEBR’s co-director, James McCaﬀerty; Troy
Muljat, owner of The Muljat Group; Jolie Rhinehart, refinery manager at Phillips 66
Ferndale Refinery; Ron Jorgensen, then-plant manager at Alcoa Intalco Works
Ferndale; Don Goldberg, director of economic development for the Port of Bellingham;
Rachel Vasak, executive director for Nooksack Salmon Enhancement Association;
Keith Willnauer, Whatcom County Assessor; and John Risser, refining supply manager
at BP Cherry Point. On the day of the event, Pam Brady, BP’s director NW government
and public aﬀairs, took the place of John Risser on the panel.
McCaﬀerty’s participation as a panelist in the event likely counted as one of the two
scheduled talks regarding the 2019 report that CEBR was expected to deliver at the
request of the client (WBA), as stipulated in the Scope of Work document for the 2019
Employment at Cherry Point report.
An accounting of what occurred at the March 19 event was provided to The Searchlight
Review by an attendee of the event. WBA president, Tony Larson, performed the role of
emcee, and Jim McKinney, the former executive director and current face of Common
Threads Northwest, acted in the role of moderator while also adding some commentary
of his own during the panel discussion. Among the attendees, there were numerous
elected and public oﬃcials who were invited by the WBA. Opening the event, Larson
welcomed attendees, and proceeded to claim that there is a formalized group in our
area “whose stated goal is to deindustrialize Cherry Point.” He presented no evidence
of such a group.
That claim by Larson echoes messaging perpetuated by a number of local advocates
for fossil fuel development at Cherry Point, including coal terminal applicant SSA
Marine/PIT and its consultant Craig Cole, along with coal terminal advocates such as
the Northwest Jobs Alliance and the SaveWhatcom/Whatcom First aﬃliated political
action committees which were largely funded by coal terminal interests. Even CEBR’s
2014 Employment at Cherry Point report appeared to echo that messaging in the
Introduction section of the report, albeit in a disclaimer of sorts.

In CEBR’s “Introduction” section of the 2019 Employment at Cherry Point report,
the authors included the following statement:
“The focus of this report is the contributions made by existing employers and
what may happen due to small changes in employment levels at existing
businesses within the district. Our analysis does not intend to show what may
happen if a new business moves to the region, nor does it intend to show what
may happen if a business were to leave the region.”
However, in the “Executive Summary” section of CEBR’s 2019 report, the
authors chose to include this information: “The average wage in Whatcom
County was $45,491 in 2017. Without the Cherry Point Industrial Zone, the
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average wage in the county falls to $43,024 (5.4 percent decrease). The overall
average would fall further if the jobs elsewhere in the county that depend on
businesses in Cherry Point were removed along with the jobs at Cherry Point.”
Additionally, the authors included this statement in the “Conclusion” section of
the report: “Without the jobs in Cherry Point, the average wage in Whatcom
County would decrease from $45,491 to $43,024, a 5.4 percent drop.”
By including that specific scenario with correlating wage information in the
report, the authors chose to demonstrate what may happen to wages in
Whatcom County if the Cherry Point Industrial Zone were to be removed, and
they chose to further show what may happen to wages in the county if jobs
elsewhere in the county that depend on Cherry Point businesses were to be
removed along with the jobs at Cherry Point.
Those statements included in the “Executive Summary” and “Conclusion”
sections of the 2019 report are contrary to the authors’ stated intention in the
“Introduction” section, and those echoed the idea of the Cherry Point Industrial
Zone and the jobs attached to it, no longer existing.
At March 19 event, Common Threads Northwest’s Jim McKinney spoke next, and
alleged that there is a lack of transparency on the part of the County Council in terms
of the process for the Council’s 2019-proposed amendments to the County’s
comprehensive plan and code regarding the Cherry Point industrial zone. Several
times, when McKinney would interject commentary in between when the panelists
would speak, he perpetuated the idea that the County Council has been problematic in
its handling of the process for those amendments. But, that open, public process has
been ongoing for the last several years.
That process, starting back in 2016 when the original Cherry Point Amendments were
proposed which, after about a year and a half of review, were finally approved by the
County Council in May of 2017 — continuing through when additional amendments to
the County’s comprehensive plan and code regarding the Cherry Point industrial zone
were proposed by Council in early 2019 — and up through the present where those
new amendments are being reviewed by the County planning commission which will
give its recommendation to the County Council for a final vote. The Cherry Point
amendments process that has been ongoing for several years is a public process
which includes detailed work and extensive review by the County Planning
Commission, the County’s Planning and Development Services department, an outside
legal firm, and the County Council. During that several-year process, the public has
gotten to provide input along the way, and is still providing input.
The first panelist to speak at the WBA’s March 19 event was CEBR co-director, James
McCaﬀerty, who provided some general highlights from the 2019 Employment at
Cherry Point report that CEBR prepared for the WBA. In talking about the median
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home price in Whatcom County and what income CEBR stated in its report that people
would need to aﬀord that home, McCaﬀerty told the audience that not all homes or
income are the median, and Cherry Point jobs pay wages so that people can aﬀord
these homes. That statement by McCaﬀerty appears to go beyond just providing
numbers and data from the report.
The panelists representing BP, Phillips 66, and Alcoa Intalco told attendees they believe
regulations are already stringent at Cherry Point, and advocated for easier and
predictable permitting processes, while also claiming how safely and environmentally
conscious their companies operate.
Jolie Rhinehart with Phillips 66, who, according to Washington state’s Public Disclosure
Commission, is also a registered lobbyist for the company, said they have a big
concern in being able to access a Canadian crude pipeline, and are worried about
investing if the County were to prohibit building additional storage tanks in Whatcom
County.
Alcoa Intalco’s then-plant manager Ron Jorgensen told attendees there are three key
things their company needs in order for it to thrive: a gas pipeline, a port (an additional
pier), and rail infrastructure. Also, he alleged that when you displace workers, it can
lead to social welfare and drugs, introducing that suggestion without providing any real
basis for it, which seemed more a way to cause alarm.
BP’s Pam Brady told the audience that refineries compete for capital, so if investors
see that it will be harder for projects to get permitted here, it’s easier to attract money
for capital/investors in another country. She claimed that the direction of the County
Council, in terms of the Cherry Point Amendments, is repelling investment.
None of the panelists speaking at the WBA’s March 19, 2019 event discussed the
potential harmful impacts to the environment or to the public’s health and safety that
can result from the operations associated with some of the industries at Cherry Point.
Instead, most speakers focused on bringing forth arguments counter to elements they
anticipated to be included in the Whatcom County Council’s Cherry Point Amendments
to the County’s comprehensive plan and code.
The March 19 event was just one more example of how CEBR’s 2014 and 2019
Employment at Cherry Point reports have been used to advocate for additional fossil
fuel development at Cherry Point and to oppose stronger policies and regulations at
Cherry Point. The WBA and other groups and companies have used those two Cherry
Point reports prepared by CEBR to advocate for the then-proposed coal export
terminal, and for additional fossil fuel expansion and project development at Cherry
Point. Additionally, the WBA and other groups and companies have used those two
Cherry Point reports to oppose potential changes in policy and code regarding land
use in Whatcom County which are aimed at providing stronger protections of the
public’s health and safety and the critically sensitive marine environment in and around

Assembled by The Searchlight Review

51 of 54
the areas at Cherry Point, and at better protecting the culturally and spiritually
significant properties of Lummi Nation and Lummi treaty rights.
A recent example of CEBR’s 2019 Employment at Cherry Point report having been
used for advocacy is a radio advertisement that a Bellingham resident reported (to The
Searchlight Review) hearing on KGMI 890 radio on November 18, 2019. The ad
directed listeners to go to the website for the Whatcom Coalition for Economic Growth
to learn about the importance of industry at Cherry Point and preserving the industrial
activity there.
Some Whatcom County residents have also reported hearing similar radio ads in
December 2019. Additionally, The Searchlight Review received a report from a
Whatcom County community member who sent a screenshot of an online ad
promoting the Whatcom Coalition for Economic Growth website that they saw on
December 8. The bottom of the online ad stated that it was paid for by BP America.
According to whois.com, the so-called Whatcom Coalition for Economic Growth
website was registered on September 24, 2019. The website states that Whatcom
Coalition for Economic Growth is a project of the Whatcom Business Alliance. The
WBA’s Whatcom Coalition for Economic Growth project’s website presents an
oppositional position to the Cherry Point Amendments and, to a noticeable degree,
even to the County Council members who are supportive of the amendments. The
website stated:
“The Whatcom County Council is quietly pushing to approve new regulations for
Cherry Point that will likely damage our economy for decades to come.” And, it stated:
“The Whatcom County Council should NOT move forward with its proposed
regulations. The current regulations in place are suﬃcient and there shouldn’t be any
changes made without adequate time for stakeholder and community involvement.”
However, anyone paying attention to Whatcom County government over the last three
years since the Cherry Point Amendments were proposed by the Whatcom County
Council, knows that the process has not been “quietly” occurring, and knows that
there has been adequate time because that process is still ongoing now, three years
later.
CEBR’s 2019 Employment at Cherry Point report was referenced several times in the
information provided on the Whatcom Coalition for Economic Growth’s website. Under
the website’s “In the News” section, there was an October 17, 2019 post titled, “Not All
Employers are Created Equal,” which included a hyperlink to CEBR’s report. The post
started out by claiming that, “the hard-nosed economic conclusion of the independent
2019 Cherry Point Economic Impact Study conducted by Western Washington
University’s Center for Economic and Business Research,” was:
“When discussing job creation, it is clear that some jobs are far more beneficial to the
general welfare than others.” There was a link provided to the study/report.
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That re-framed “hard-nosed economic conclusion” asserted by the WBA’s Whatcom
Coalition for Economic Growth is not presented as such in the “Conclusion” section of
CEBR’s 2019 Cherry Point Employment report. The authors of the report had stated
that, “This report is not intended for any advocacy purposes.” However, not only is the
WBA, which commissioned the report, using it for advocacy, the WBA is also reframing the conclusion that was written by the report’s authors.
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Conclusion
The Searchlight Review finds that Western Washington University and its Center for
Economic and Business Research have continued to allow the university's good name
and reputation to be used by the Whatcom Business Alliance, which wanted, as Hart
Hodges had indicated in his August 2018 email, the university's name on an advocacy
piece.
Under the “Topics and Reports” page on CEBR’s website it states:
“Much of the Center's work is paid research and analysis. This work is conducted
using best practices overlaid with academic rigor and standards with the results of
such analysis held as independent from the funding source. Our work is conducted by
a team of select students, graduate students, faculty and staﬀ and reviewed by
qualified faculty and staﬀ.”
The Searchlight Review also finds that the email communication records related to both
the 2014 and the 2019 Employment at Cherry Point reports indicate that some analysis
presented in those reports prepared by CEBR was not truly independent from the
funding source which was the WBA. Neither was it indicated that the analysis was truly
independent from entities such as SSA Marine/PIT, which has been a member of the
WBA, has provided funding to the WBA, and had/has financial interests in Cherry Point.
It would be beneficial to Western Washington University to investigate what has
transpired with CEBR’s 2014 and 2019 Employment at Cherry Point reports in order to
determine if those overall processes were, in fact, conducted using best practices
overlaid with academic rigor and standards with the results of such analysis held as
independent from the funding source.
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